KUDUNER|
PARTNERS

Legal Alert | Employment and Benefits

FERTHARMRIER—MmEE IR, MEER
FEVFRY?

SF, FERBAMBKFEN (FEFRE) FER2RFEIERHX
sEitt. B2, MINEARRXHER, BEEATTRT, BEERR
T, BEFSHABEMEBE. ATHILERMSIAEHSE
R, FEBFES LN PERETE—S R KRR eI E R
MEHERIB .

R ERERREXRERIR, FEIXEEREERIRNT
RTERXMBEREEREXEEEI.

vV EEIR

ARFIX R RREZERTEARINIESSFINS KME (B
THC, BT RBEMYR) SEETF 0.2%MWiREY. Bk, RE
THC 2E5T 0.2%HREUWNNZ (MEBEmE) NEE, HHEES
ERmMNAGYEEF (FDA) BIEXFEIIE. AAHRGESREX
FRDHEEELE, WRITARNRSLTTE=1HEZEEFR 25,000 =49

ot
Tl 7.FA0

BR, ELiT, RESET AW~ RE=EERTIRA, #Him
ST EHNTE, FEUFTLURZ N EG/NREREWSLE
KRB RS R m. BINRFNEREEESSEESE
NRRKHES, SHIIASERERE, FSHARBEIEAMR
wEAE., FRATEREXMIBRNEAE, XBE5IKTHFE

MR, FEETFEVATREERBERDEFIERIIAE
KRR

ATRMXEER, FERF—EEZREE (KIRKRKE
x) , UH—ZFBNACEKMRIOKFERENER. BR, %X

2021 £ 11 R

Get in touch

Mayuree Sapsutthiporn
Partner
mayuree.s@kap.co.th

Emi Rowse (lIgusa)
Partner

Emi.r@kap.co.th

Ekachai Chotpitayasunon
Partner
Ekachai.c@kap.co.th

Niruch Winiyakul
Partner
niruch.w@kap.co.th

Kantida Kungvon
Associate
kantida.k@kap.co.th

Kudun and Partners

23rd Floor, Unit C and F, Gaysorn
Tower 127, Ratchadamri Road,
Lumpini, Pathumwan

Bangkok, 10330, Thailand
contact@kap.co.th



mailto:mayuree.s@kap.co.th
mailto:Emi.r@kap.co.th
mailto:Ekachai.c@kap.co.th
mailto:niruch.w@kap.co.th
mailto:kantida.k@kap.co.th
mailto:contact@kap.co.th

ERIRKHABH, BEMRZEAEREE, BRELEEERER

‘o

SitEE, ZEBRCEEREE T —YENE5 K& BRI R
mAYEERATE, flan:

2022 F 5B 13 H, AREBERKERLS,
REEEEMFEO,

2022 F 6 H 16 H, AHBEBKBITAHTLE, BLERAREK
FALEXRR, ZIEBEMNBIHEZERARUARZELLER
HIFFRIR B KRR,

2022 F 8 H 18 H, ~HBAERMKEAHIHLASE, EXNERM
HEEAHERABAMKRSHNE RN, NATEEHUERTE
ANz

2022 £ 6 B 28 H, FatflfRFEFRIER (LATEFR"Sa0ER")
KRWESIXME (LATHEFRAESIXH") | SEEHER
%, FAXS R IETIEFFTERARRAIBRS.

BB KFMUIL

v 55alER & TAEHFR X FE A KRR P BRAYESI

SUAIIER

o= =]

HHIERHERIES IXHRETNT:

o BXAMEIRERE, FTMEHMRYITFZAMNRTEERRE
t, EAXAIgEEFER TREENMEERR,

o FSAEPEKAABRNLRHEXTIEHRTERK X FRAY
REMEFIE, RER T LEERKFRMKAR.

o RNATLUETENARBRIZRASXRERTETIFGHR
NZE, BFEERIHRIEtQEMINESER.

o BAKMMXMELWBFMHMIFE, EXTLIRSEL
{ESARRE A RRRK R, 58I 233 T AL TP Rl 2570
PRENRT, EARMXERTIRGERAAMIDRTES
FaEReRE, SETESH. RIET/EIERXMKIE
JRSSEEN~m. REZFTMW, 5328 EMNEIR
T, BRRESHEZEHEENFREE, FIEEEMN
BIRAT L RIZ =48 M KRR KRR R

About Us

Kudun and Partners’
Employment and Benefits

Practice

Managing human  resource-
related matters in an
organisation requires empathy
but at the same time, proper
policies are required to be in
place to protect employers from
undesirable fallout with
employees.

Qualified advice on employment
laws and trends, labour and
human rights, handling demands
of labour unions and retaining
talents, especially during spinoffs
or reorganization are necessary
to maintain business success.

Contentious employment law
disputes are often a worst-case
scenario for all parties involved.
In an ideal world, things would
never have reached this stage,
but when legal proceedings
become necessary to protect
yourself and your interests, it's
important to have an
experienced lawyer by your side
to ensure you get the result you
deserve.
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